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A l t h o u g h c r i t i c s o f the r e c e n t women's 
movement have a g r e e d t h a t the r e s u r -
gence i n f e m i n i s m has been unco-
o r d i n a t e d , a t h e o r e t i c a l and c h a r a c t e r -
i z e d by v e r y d i v e r g e n t p h i l o s o p h i e s , 
one common u n d e r l y i n g theme i s the de-
s i r e t o improve women's s t a t u s by l e s -
s e n i n g the e f f e c t o f s e x - r o l e s t e r e o -
t y p i n g . ( 1 ) S a f i 1 i o s - R o t h s c h i 1 d main-
t a i n s t h a t : 
L i b e r a t i o n o f women and men 
r e q u i r e s t h a t they a c t a c c o r d i n g 
t o t h e i r w i s h e s , i n c l i n a t i o n s , 
p o t e n t i a l s , a b i l i t i e s , and needs 
r a t h e r than a c c o r d i n g t o the 
p r e v a i l i n g s t e r e o t y p e s about sex 
r o l e s and sex a p p r o p r i a t e modes o f 
thought and b e h a v i o u r s . ( 2 ) 
E v i d e n c e o f the c h a n n e l l i n g o f p e o p l e ' s 
t a l e n t s and a b i l i t i e s , b o t h o f women 
and men, i s w e l l documented f o r a l l 
s p heres o f l i f e whether one c o n s i d e r s 
e d u c a t i o n , ( 3 ) p a i d w o r k , ( 4 ) t h e m a i n t e n -
ance o f the ho u s e h o l d and c a r e o f 
c h i 1 d r e n ( 5 ) o r p e o p l e ' s a s p i r a t i o n s and 
p l a n s f o r the f u t u r e . ( 6 ) The r e c e n t 
women's movement i s now o v e r ten y e a r s 
o l d and a f t e r numerous commissions and 
t a s k f o r c e s , c o n s i d e r a b l e r e s e a r c h and 
a whole s p a t e o f r e s e a r c h r e p o r t s and 
bo o k s , c o n c e r n i s b e i n g e x p r e s s e d about 
whether the p o s i t i o n o f women has im-
proved s i g n i f i c a n t l y . In the mid-
1960s the v e r y assessment o f the s t a t u s 
o f women was made d i f f i c u l t i n many i n -
s t a n c e s by the l a c k o f r e s e a r c h i n im-

p o r t a n t a r e a s . A l t h o u g h i t would be t o o 
o p t i m i s t i c t o say t h a t t h a t s i t u a t i o n 
has been c o m p l e t e l y r e c t i f i e d , t h e r e has 
been a g r e a t d e a l o f i n t e r e s t i n ques-
t i o n s o f d i r e c t r e l e v a n c e t o women, and 
we now have a c o n s i d e r a b l y s t r o n g e r 
b a s i s o f i n f o r m a t i o n from which t o a r g u e . 
Some o f the d a t a would c e r t a i n l y l e a d 
one t o q u e s t i o n the a s s e r t i o n t h a t women 
have been p r o g r e s s i n g on a l l f r o n t s . ( 7 ) 
One a r e a i n wh i c h t h e r e has been c o n s i d -
e r a b l e debate i s t h a t o f p a r t i c i p a t i o n 
by men and women i n housework and c h i l d -
c a r e . 
Housework has been a n e g l e c t e d a r e a o f 
s t u d y i n s o c i o l o g y and the o t h e r s o c i a l 
s c i e n c e s . I t i s o n l y r e c e n t l y t h a t we 
have had v e r y d e t a i l e d r e s e a r c h i n t o the 
a l l o c a t i o n o f h o u s e h o l d t a s k s between 
h o u s e h o l d members. E a r l i e r r e s e a r c h , 
much of i t c o n c e r n e d w i t h p a r t i c i p a t i o n 
i n the l a b o u r f o r c e and i t s e f f e c t s on 
the r u n n i n g o f a h o u s e h o l d , has not 
been v e r y p r e c i s e i n d e s c r i b i n g the 
amount o f time and commitment r e q u i r e d 
o f c o u p l e s who m a i n t a i n a h o u s e h o l d , 
work o u t s i d e the home and perhaps 
r a i s e c h i l d r e n as w e l l . The use o f 
time-budgets whereby p e o p l e a r e r e -
q u e s t e d to keep a v e r y d e t a i l e d ac-
count o f how they spent one 24-hour 
p e r i o d has become w i d e l y a c c e p t e d as a 
r e s e a r c h t o o l i n the western c o u n t r i e s 
s i n c e the mid-1960s, (8 )and t h i s a l l o w s 
us t o a n a l y s e i n f a r g r e a t e r depth j u s t 
how w i v e s and husbands may or may not 
c o o p e r a t e i n meeting t h e i r t o t a l o b 1 i -
gat i o n s . 
S i n c e p e o p l e spend, on a v e r a g e , between 
15 and 21 h o u r s ( 9 ) a day i n t h e i r homes, 
and " t h e f a m i l y e nvironment i s the 
major i n f l u e n c e i n d e t e r m i n i n g t he 
q u a l i t y o f the next g e n e r a t i o n and i s 
dependent upon the income, a t t i t u d e s , 
e d u c a t i o n and c a p a c i t y o f p a r e n t s " ( l O ) 
i t i s a p p a r e n t t h a t the importance o f 
r e s e a r c h i n t o the ho u s e h o l d u n i t cannot 
be u n d e r e s t i m a t e d . Indeed, i f we a r e 
i n t e r e s t e d not o n l y i n whether the 
p r e s e n t g e n e r a t i o n of a d u l t women a r e 
improv i n g t h e i r s t a t u s , but a l s o whether 
f u t u r e g e n e r a t i o n s a r e g o i n g t o grow up 
w i t h a t t i t u d e s and a b i l i t i e s w h i c h a l l o w 
them t o l i v e t h e i r l i v e s i n g r e a t e r 
e q u a l i t y than we p r e s e n t l y do, then we 
have a v e r y r e a l i n t e r e s t i n what 
c h i l d r e n may be l e a r n i n g through r o l e 
models i n the home. The e x t e n t t o 
whi c h household work i s seen as the 
' n a t u r a l ' domain o f one o r o t h e r o f the 
sexes and the q u e s t i o n o f whether the 
r i g i d d i v i s i o n o f l a b o u r i s chang i n g 
a r e c r u c i a l q u e s t i o n s w h i c h have t o be 
answered. 
The e v i d e n c e t h a t women and men p e r f o r m 
p a r t i c u l a r h o u s e h o l d t a s k s which a r e 
seen as a p p r o p r i a t e t o t h e i r sex i s 
q u i t e c l e a r and c o n s i s t e n t . W a l k e r , in 
her s t u d y o f h o u s e h o l d a c t i v i t i e s , 
shows t h a t women a r e p r i m a r i l y respon-
s i b l e f o r r e g u l a r house c a r e and meal 
p r e p a r a t i o n , p h y s i c a l c a r e o f f a m i l y 
members, a f t e r - m e a l c l e a n up and mar-
k e t i n g . Husbands do h e l p w i t h m a r k e t i n g 
but o t h e r w i s e t h e i r c o n t r i b u t i o n s t o 
the r u n n i n g o f the home a r e in the 
are a s o f the c a r e and maintenance o f 
the y a r d o r garden and the equipment 
used i n thes e a c t i v i t i e s , c a r e o f the 
c a r , o c c a s i o n a l o r s e a s o n a l c a r e o f the 
house; e.g., washing windows, r e d e c o r a -
t i n g o r r e p a i r i n g f u r n i t u r e and e q u i p -
ment,and some a c t i v i t i e s concerned w i t h 
the c a r e of c h i l d r e n such as r e a d i n g t o 
them, h e l p i n g them w i t h t h e i r homework 
o r t a k i n g them t o s p e c i a l e v e n t s and 
f u n c t i o n s . ( 1 1 ) The work men do i n the 
h o u s e h o l d , t h e r e f o r e , tends t o be o f a 
l e s s r e g u l a r n a t u r e than t h a t o f women 
and o f t e n i n v o l v e s j o b s o ver w h i c h 
t h e r e i s c o n s i d e r a b l e leeway in terms 
o f when the t a s k s have t o be p e r f o r m e d . 
S i m i l a r f i n d i n g s on how the ho u s e h o l d 
t a s k s a r e shar e d by women and men a r e 
r e p o r t e d f o r London by Young and 
W i 1 l m o t t , ( 1 2 ) f o r P a r i s by M i c h e l , ( 1 3 ) 
as w e l l as f o r Pol a n d , ( 1 k ) R u s s i a ( 1 5 ) 
and Canada.(16) 
The q u e s t i o n w h i c h has i n t e r e s t e d most 
o f t h e s e r e s e a r c h e r s i s the e x t e n t to 
which women may have t o c a r r y a dou b l e 
w o r k l o a d i f they a r e i n p a i d employ-
ment and a r e s t i l l c o n s i d e r e d t o be 
r e s p o n s i b l e f o r a household to wh i c h 
o t h e r members may make o n l y s m a l l con-
t r i b u t i o n s . In such c i r c u m s t a n c e s 
women would have v e r y long work hours 
and l e s s time f o r l e i s u r e p u r s u i t s . 
T h i s q u e s t i o n o f the double w o r k l o a d 
f o r women has been v e r y i m p o r t a n t i n 
e a s t European c o u n t r i e s where women 
have a v e r y h i g h p a r t i c i p a t i o n r a t e i n 
the l a b o u r f o r c e ( 1 7 ) and i s o f i n c r e a s -
ing i mportance t o w e s t e r n c o u n t r i e s as 
more women take on p a i d employment.(18) 
No r e s e a r c h r e p o r t s i n d i c a t e t h a t where 
both husband and w i f e a r e i n the l a b o u r 
f o r c e t h e r e i s an eq u a l s h a r i n g o f the 
hou s e h o l d t a s k s , but t h e r e i s some i n -
d i c a t i o n t h a t husbands do p e r f o r m more 
ho u s e h o l d t a s k s i f t h e i r w i v e s work. 
M i c h e l , f o r example, i n her s t u d y o f 
P a r i s argues t h a t when women work they 
a c q u i r e more power w i t h w h i c h t o b a r -
g a i n i n the f a m i l y and one consequence 
o f t h i s i s t h a t the husbands a r e ob-
l i g e d t o do more work i n the h o u s e h o l d . 
M e i s s n e r et_ aj_ have termed t h i s an 
a d a p t i v e p a r t n e r s h i p , " i n w h i c h 'the 
f a m i l y ' ( i . e . , m a r r i a g e and the house-
h o l d ) i s a s e l f - b a l a n c i n g system w h i c h 
adapts t o s t r u c t u r a l changes and i n -
t e r n a l r e q u i r e m e n t s . " ( 1 9 ) I t i s t h i s 
type o f f a m i l y w h i c h Young and W i l l m o t t 
c o n s i d e r w i l l become more common i n 
f u t u r e d e c a d e s . B a s i n g t h e i r c o n c l u -
s i o n s on i n t e r v i e w s w i t h n e a r l y 2000 
p e o p l e from the London M e t r o p o l i t a n 
R e g i o n , they m a i n t a i n t h a t : 
Husbands a l s o do a l o t o f work i n 
the home, i n c l u d i n g many j o b s w h i c h 
a r e not a t a l l t r a d i t i o n a l men's 
on e s . . . . There i s now no s o r t 
o f work i n the home s t r i c t l y r e -
s e r v e d f o r 'the w i v e s ' even 
c l o t h e s - w a s h i n g and bed making 
s t i l l o r d i n a r i l y thought o f as 
women's j o b s , were f r e q u e n t l y men-
t i o n e d by husbands as t h i n g s they 
d i d as w e l l . . . . But i f the 
t r e n d was towards i t , most m a r r i e d 
c o u p l e s were o b v i o u s l y s t i l l a 
long way from the s t a t e o f u n i s e x 
t h a t some young p e o p l e had a r r i v e d 
a t . There were many r o l e s w h i c h 
were s t i l l p r i m a r M y the p r e r o g a -
t i v e o f one sex or a n o t h e r , p a r -
t i c u l a r l y i n the c l a s s e s which 
were not s o f a r on i n the p r o c e s s 
o f change.(20) 
They f u r t h e r s t a t e : 
In London, and p r o b a b l y e l s e w h e r e , 
when w i v e s worked o u t s i d e the home, 
t h e i r husbands more o f t e n worked 
i n s i d e i t . In the i n t e r e s t s o f 
symmetry i t was o n l y f a i r , as hus-
bands and w i v e s saw i t , f o r the men 
to do more so t h a t t h e i r w i v e s 
c o u l d do l e s s . ( 2 1 ) 
O b s e r v a t i o n s such as t h e s e would l e a d 
one t o be somewhat o p t i m i s t i c about the 
p o s i t i o n o f women i n the f a m i l y . Changes 
may be s l o w e r than one would w i s h and 
the e q u a l i z a t i o n o f r e s p o n s i b i l i t y f o r 
c h i l d c a r e and the r u n n i n g o f the house-
h o l d i s s t i l l a f u t u r e g o a l f o r many 
c o u p l e s , but a t l e a s t the developments 
appear t o be i n the a p p r o p r i a t e d i r e c -
t i o n . For Canadian women, t h e r e f o r e , 
the c o n c l u s i o n s M e i s s n e r e_t a_l_ draw from 
t h e i r Vancouver d a t a a r e p a r t i c u l a r l y 
d i s t u r b i n g . ( 2 2 ) In t h i s r e p o r t the 
a u t h o r s m a i n t a i n t h a t husbands g i v e v e r y 
l i t t l e a d d i t i o n a l t i m e t o the hou s e h o l d 
and t o t h e i r w i v e s even i f the wives a r e 
in the l a b o u r f o r c e a n d , i n terms o f 
d e v e l o p i n g a t h e o r y o f dependent l a b o u r , 
M e i s s n e r et_ a_l_ seek to e x p l a i n why the 
t r a d i t i o n a l d i v i s i o n o f l a b o u r in the 
home w i l l be u n l i k e l y t o a l t e r very 
s i g n i f i c a n t 1y.(23) S e v e r a l p o s s i b l e 
e x p l a n a t i o n s can be advanced f o r t h e s e 
c o n t r a d i c t o r y f i n d i n g s and t h e o r i e s . 
D i f f e r e n t c o n c l u s i o n s may a r i s e from the 
manner i n wh i c h the s t u d i e s were con-
d u c t e d ; f o r i n s t a n c e the Vancouver d a t a 
i s f a r more d e t a i l e d than t h a t o f 
M i c h e l . I t may be t h a t e a r l i e r r e p o r t s 
were i n a c c u r a t e about the r e l a t i v e work 
load s o f men and women because the r e -
s e a r c h t e c h n i q u e s were not d e s i g n e d t o 
measure the f u l l e x t e n t o f a pe r s o n ' s 
p a r t i c i p a t i o n i n the h o u s e h o l d . On the 
o t h e r hand t h e r e i s the p o s s i b i l i t y 
t h a t Canada d i f f e r s from o t h e r w e s t e r n 
c o u n t r i e s i n t h a t w h i l e t h e i r f a m i l y 
o r g a n i s a t i o n i s becoming more symmetri-
c a l , o u r s i s s t i l l based on a t r a -
d i t i o n a l d i v i s i o n o f l a b o u r and shows 
no marked s i g n s o f becoming more 
e g a l i t a r i a n . 
W i t h i n the Canadian c o n t e x t i t i s pos-
s i b l e to compare the Vancouver f i n d i n g s 
w i t h those o f a v e r y s i m i l a r s u r v e y 
conducted i n H a l i f a x . By d o i n g so i t 
i s p o s s i b l e t o d e t e r m i n e whether the 
c o n c l u s i o n s based on the west c o a s t 
d a t a a r e s u p p o r t e d by tho s e from Nova 
S c o t i a . To the e x t e n t t h a t they a r e , 
a t t e n t i o n has then to be d i r e c t e d t o 
whether or not Canada i s unique i n 
t h i s r e g a r d o r whether a l t e r n a t i v e ex-
p l a n a t i o n s can be found w h i c h would 
ac c o u n t f o r why we appear t o be d i f -
f e r e n t from o t h e r c o u n t r i e s . 
The H a l i f a x data comes from the Dimen-
s i o n s o f M e t r o p o l i t a n A c t i v i t i e s Sur-
vey (DOMA) conducted i n 1971-72 i n 
H a l i f a x , Dartmouth and p a r t s o f H a l i f a x 
County. (24) As i n the Vancouver s t u d y , 
r e s p o n d e n t s were asked t o keep a time 
d i a r y . The H a l i f a x time budget s t u d y , 
however, was d e s i g n e d to be a r e p l i c a 
o f the m u l t i n a t i o n a l p r o j e c t ( 2 5 ) a n d r e -
q u i r e d p e o p l e t o keep an a c c o u n t o f a l l 
the a c t i v i t i e s they p e r f o r m e d , when the 
a c t i v i t i e s took p l a c e , where and w i t h 
whom, f o r one 2^-hour day. Sampling 
d e s i g n , i n s t r u m e n t a t i o n and c o d i n g 
p r o c e d u r e s were i d e n t i c a l w i t h t h o s e o f 
the m u l t i n a t i o n a l p r o j e c t . The Van-
couver and H a l i f a x s u r v e y s , w h i l e not 
c o m p l e t e l y i d e n t i c a l i n these r e s p e c t s , 
a r e s u f f i c i e n t l y s i m i l a r t o a l l o w f o r 
m e a n i n g f u l comparisons between the 
e a s t and west c o a s t s s i n c e i n both i n -
s t a n c e s the assessment o f w i v e s ' and 
husbands' c o n t r i b u t i o n s to the house-
h o l d a r e based on d e t a i l e d time budget 
d a t a . 
A l t h o u g h the a c t i v i t i e s i n w h i c h p e o p l e 
engaged i n H a l i f a x were o r i g i n a l l y 
coded i n t o S3 d i f f e r e n t c a t e g o r i e s , f o r 
the purposes of t h i s d i s c u s s i o n these 
have been reduced to j u s t e i g h t c a t e -
g o r i e s i n o r d e r to make the comparisons 
between d i f f e r e n t groups o f i n d i v i d u a l s 
l e s s complex. T a b l e 1 l i s t s the a c t i v -
i t i e s w h i c h comprise each o f these 8 
c a t e g o r i e s . In any comparison o f the 
a c t i v i t i e s u n d e r t a k e n by p a r t i c u l a r 
groups o f p e o p l e i t w i l l be v e r y appar-
e n t t h a t the way i n which the a c t i v i t i e s 
a r e c a t e g o r i z e d i s c r u c i a l t o many 
arguments. For example, whether one s e t 
o f p e o p l e has more o r l e s s l e i s u r e than 
a n o t h e r depends on what a c t i v i t i e s a r e 
seen as l e i s u r e time p u r s u i t s . House-
work i s p a r t i c u l a r l y p r o b l e m a t i c i n t h i s 
r e g a r d s i n c e the same a c t i v i t y , f o r 
example s e w i n g , may be r e g a r d e d as a 
work o r a l e i s u r e t a s k . G i ven such 
problems i t becomes u n d e r s t a n d a b l e why 
one c o u l d e a s i l y reach d i f f e r e n t con-
c l u s i o n s about the amount o f time p e o p l e 
spend i n housework, c h i l d c a r e o r 
1-e i su re . 
B e f o r e moving to a c o m p a r i s o n o f the 
H a l i f a x and Vancouver d a t a , a b r i e f 
d e s c r i p t i o n o f the time and a c t i v i t y 
p a t t e r n s o f the Nova S c o t i a r e s p o n d e n t s 
w i l l be g i v e n as a background f o r l a t e r 
d i s c u s s i o n s . I f one t a k e s the e n t i r e 
sample and compares the time e x p e n d i t u r e 
o f women and men, one f i n d s t h a t the 
o v e r a l l hours o f work and non-work do 
not v a r y between the s e x e s , a l t h o u g h 
the manner i n w h i c h the work time i s 
spent does d i f f e r . (See T a b l e 2 ) . Both 
sexes spend 7-8 hours per a v e r a g e day 
( 2 6 ) i n work but f o r the men most o f t h i s 
time i s s p e n t i n p a i d employment, 
whereas f o r the women the g r e a t e r p e r -
c e n t a g e o f the time i s t a k e n up w i t h 
h o u s e h o l d w ork, to w h i c h men c o n t r i b u t e 
1.5 h o u r s . A l t h o u g h the non-work a c t i v -
i t i e s i n v o l v e the same t o t a l t i m e , 16.2 
h o u r s , a g a i n the manner i n w h i c h the 
time i s used does v a r y . Women, f o r i n -
s t a n c e , spend somewhat more t i m e i n 
s e l f m aintenance and i n p a r t i c u l a r on 
s l e e p . T h i s then g i v e s them l e s s time 
f o r l e i s u r e p u r s u i t s and they reduce 
the time they spend on both homecentred 
and o t h e r forms o f l e i s u r e a c t i v i t i e s 
i n c o mparison t o the men. 
As mentioned p r e v i o u s l y , one o f the i n -
t e r e s t s o f r e s e a r c h e r s has been the ex-
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l a b o u r f o r c e work l o n g e r hours than 
t h e i r husbands. S i n c e our data i n d i c a t e 
t h a t women and men spend the same amount 
of time on work and non-work a c t i v i t i e s 
when comparisons a r e made between a l l 
women and a l l men i r r e s p e c t i v e o f t h e i r 
employment o r m a r i t a l s t a t u s e s , i t f o l -
lows t h a t i f one group o f women works 
v e r y lo n g hours then a n o t h e r group must 
have a c o n s i d e r a b l y e a s i e r work l o a d . 
In f a c t t h i s p roves to be the case when 
comparisons a r e made between women ac-
c o r d i n g t o t h e i r m a r i t a l and employment 
s t a t u s e s and the p r e s e n c e o r absence o f 
young c h i l d r e n ; i . e . , c h i l d r e n under 12 
y e a r s . T a b l e 3 p r e s e n t s a summary o f 
t h i s d a t a f o r the women. Work hours 
f o r d i f f e r e n t groups o f women v a r y by 
3 . 9 hours w i t h s i n g l e unemployed women 
w o r k i n g the s m a l l e s t number o f hours 
and m a r r i e d employed women w i t h no 
young c h i l d r e n the l o n g e s t . T h i s l a t t e r 
group appears to work even s l i g h t l y l o n -
ger than t h o s e women who a r e employed 
and a l s o have young c h i l d r e n and t h i s 
perhaps runs c o u n t e r to common sense 
a s s u m p t i o n s w h i c h would s u g g e s t t h a t 
young c h i l d r e n r e q u i r e more time than 
o l d e r c h i 1 d r e n . ( 2 7 ) However, o t h e r f a c -
t o r s which a r e not taken i n t o c o n s i d e r -
a t i o n h e r e , f o r example, the number o f 
c h i l d r e n i n t h e h o u s e h o l d , may account 
f o r t h i s minor v a r i a t i o n i n t i m e . 
E s s e n t i a l l y a l l m a r r i e d women who a r e 
a l s o i n the l a b o u r f o r c e w i l l spend an 
average o f 9 hours a day i n work a c t i v -
i t i e s . The l a r g e s t i n c r e a s e s i n work 
time f o r women o c c u r when a s i n g l e 
woman changes from b e i n g unemployed t o 
b e i n g employed (an i n c r e a s e o f 3 h o u r s ) , 
when an unemployed woman becomes a be-
comes a m a r r i e d h o u s e w i f e (an i n c r e a s e o f 
2.3 hours) and when the h o u s e w i f e has 
young c h i l d r e n (an i n c r e a s e o f 1.3 
h o u r s ) . M a r r i e d women who have no 
young c h i l d r e n and d e c i d e t o e n t e r the 
l a b o u r f o r c e a r e l i k e l y t o add 2.1 
hours t o t h e i r work h o u r s . 
Work hours f o r men a r e g e n e r a l l y l e s s 
than f o r the c o r r e s p o n d i n g group o f 
women. (See T a b l e 4 ) . Unemployed men, 
whether s i n g l e o r m a r r i e d , work the 
l e a s t number o f hours o f a l l c a t e g o r i e s 
o f men and women. Employed men w i t h no 
young c h i l d r e n have the h e a v i e s t work-
l o a d , as d i d the women i n the c o r r e s -
ponding c a t e g o r y , but the men spend . 6 
hours l e s s on work than do the women. 
The same time d i f f e r e n t i a l i s a l s o 
found between employed men and women w i t h 
young c h i l d r e n . I t i s v e r y a p p a r e n t from 
T a b l e s 3 and k, however, t h a t the d i s -
t r i b u t i o n o f work hours between market 
and non-market work v a r i e s v e r y con-
s i d e r a b l y between the s e x e s . The t r a -
d i t i o n a l d i v i s i o n o f l a b o u r i s e v i d e n t 
i n t h a t f o r a l l c a t e g o r i e s men spend 
more time on market work than women and 
women spend more time on non-market 
t a s k s than the men. I f , f o r i n s t a n c e , 
one compares m a r r i e d employed women and 
men both w i t h and w i t h o u t young c h i l d r e n , 
one f i n d s t h a t t he time spent by men i n 
market work v a r i e s by o n l y .1 hours and 
the time s p e n t on non-market a c t i v i t i e s 
does not a l t e r a t a l l but s t a y s a t 1.9 
h o u r s . For women i t i s c l e a r t h a t the 
pr e s e n c e o f young c h i l d r e n does a f f e c t 
how they a l l o c a t e t h e i r work h o u r s . The 
Key t o T a b l e s 3 and k 
1. Women 
2. Men 
3. S i n g l e employed women or men 
k. S i n g l e unemployed women o r men 
5. M a r r i e d employed women o r men w i t h young c h i l d r e n ( i . e . c h i l d r e n under 12) 
6. M a r r i e d employed women and men w i t h no young c h i l d r e n 
7. M a r r i e d unemployed women w i t h young c h i l d r e n 
8. M a r r i e d unemployed women w i t h no young c h i l d r e n 
9. M a r r i e d unemployed men both w i t h and w i t h o u t young c h i l d r e n 
(See o v e r ) 
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f a c t t h a t women w i t h young c h i l d r e n 
spend n e a r l y equal amounts o f time i n 
market and non-market work i n d i c a t e s 
t h a t such women are more l i k e l y t o h o l d 
p a r t - t i m e j o b s i n o r d e r to l e a v e s u f -
f i c i e n t time a v a i l a b l e to meet household 
demands. When t h e r e a r e no young c h i l -
dren the women i n c r e a s e t h e i r hours a t 
market work and de c r e a s e household t a s k s 
by n e a r l y 1 hour. The s h o r t e r market 
work hours o f women a r i s e m a i n l y from 
the f a c t t h a t more women than men a r e i n 
p a r t - t i m e employment. Twenty-nine per -
cent o f m a r r i e d employed women w i t h 
young c h i l d r e n work i n p a r t - t i m e j o b s 
and 18% o f those w i t h o u t young c h i l d r e n . 
Less than 2% o f the men i n the c o r r e s -
ponding c a t e g o r i e s a r e i n p a r t - t i m e 
occupa t i o n s . 
A l t h o u g h a t t e n t i o n has so f a r been 
d i r e c t e d towards employed women, i t can-
not be assumed t h a t unemployed women a r e 
s i t t i n g a t home i d l e . Housewives w i t h 
young c h i l d r e n put i n a f u l l 8 hour work 
day and even those housewives w i t h o u t 
young c h i l d r e n a r e sp e n d i n g a p p r o x i -
m a tely 7 hours on work. I t i s r e a l l y 
o n l y s i n g l e unemployed women and unem-
p l o y e d men who a r e v e r y d e v i a n t i n terms 
of t h e i r time a l l o c a t i o n t o work. 
I f one c o n s i d e r s a c t i v i t i e s o t h e r than 
work i t i s o b v i o u s t h a t those who spend 
the fewest hours on work have the most 
hours to spend on a l l o t h e r p u r s u i t s . 
A l t h o u g h c o n s i d e r a b l e v a r i a t i o n i s found 
i n how p e o p l e a l l o c a t e t h e i r time f o r 
some a c t i v i t i e s , o t h e r s show q u i t e u n i -
form p a t t e r n s . Women, f o r example, a r e 
l i k e l y to spend more time than men on 
t o t a l s e l f - m a i n t e n a n c e and i n p a r t i c u -
l a r they spend t h i s a d d i t i o n a l time i n 
e x t r a s l e e p . In compa r i s o n men s l e e p 
l e s s but use s l i g h t l y more time than 
the women on e a t i n g and p e r s o n a l c a r e . 
The e x c e p t i o n t o t h i s g e n e r a l p a t t e r n 
a r e a g a i n found among the unemployed 
men and s i n g l e unemployed women, a l l o f 
whom spend c o n s i d e r a b l y l o n g e r time i n 
s l e e p than do o t h e r p e o p l e . I t has been 
s u g g e s t e d t h a t v e r y l o n g p e r i o d s o f 
s l e e p a r e an i n d i c a t i o n o f the m a r g i n -
a l i t y o f a group ( 2 8)and to the e x t e n t 
t h a t men a r e e x p e c t e d t o be employed, as 
ar e s i n g l e women, then one c o u l d m a i n t a i n 
t h a t these groups a r e somewhat o u t s i d e 
the norms o f Canadian s o c i e t y . I n d e e d , 
s i n c e they have v e r y d i f f e r e n t p a t t e r n s 
o f time use in a l l a r e a s from o t h e r men 
and women, t h i s may a l s o be r e l a t e d to 
t h e i r m a r g i n a l s t a t u s and i n f a c t make 
t h e i r m a r g i n a l i t y a p p a r e n t to o t h e r s . 
S i n g l e employed men may a l s o seem some-
what d e v i a n t w i t h r e g a r d to t h e i r s l e e p 
time as they average o n l y s l i g h t l y o v e r 
7 hours whereas i t i s c u s t o m a r i l y as-
sumed t h a t most p e o p l e need around 8 
hours s l e e p i n o r d e r to f u n c t i o n s a t i s -
f a c t o r i l y . The l a c k o f s l e e p o f t h i s 
group cannot be a t t r i b u t e d to the f a c t 
t h a t they a r e so hard p r e s s e d f o r time 
t h a t they have to reduce t h e i r s l e e p 
time but must be i n t e r p r e t e d as a c h o i c e 
made by such men who p r e f e r t o spend 
e x t r a time on l e i s u r e p u r s u i t s . 
W h i l e women do not c u t down on t h e i r 
s l e e p time as a response to time p r e s -
s u r e s , i t i s n o t i c e a b l e t h a t m a r r i e d 
employed women w i t h young c h i l d r e n , a 
group t h a t does c a r r y heavy work r e -
s p o n s i b i 1 i t i e s spend l e s s time on o t h e r 
forms o f s e l f - m a i n t e n a n c e than anyone 
e l s e . I t appears t h a t such women may 
t r y t o g a i n time by t a k i n g s h o r t e r meal 
p e r i o d s i n p a r t i c u l a r . 
When one c o n s i d e r s l e i s u r e time p u r s u i t s , 
however, i t i s not t h i s group o f women 
but t h o s e who a r e m a r r i e d and employed 
w i t h no young c h i l d r e n who have the 
l e a s t amount o f time f o r h o b b i e s , e n t e r -
t a i n m e n t and g e n e r a l r e l a x a t i o n . I t i s 
i n t h e s e a c t i v i t i e s t h a t men show con-
s i d e r a b l e g a i n s o v e r women. Men spend 
a t l e a s t 5 hours a day i n l e i s u r e a c t i v -
i t i e s and t h i s r i s e s t o o v e r 7 hours i f 
they a r e unemployed. Only t h o s e women 
who a r e not i n the l a b o u r f o r c e have as 
much as 5 hours a day a t t h e i r d i s p o s a l 
f o r l e i s u r e . The p a t t e r n o f l e i s u r e time 
use i s s i m i l a r f o r a l l groups e x c e p t 
s i n g l e employed m a l e s . W i t h the excep-
t i o n o f t h i s g r o u p , p e o p l e spend more 
time i n homecentred l e i s u r e a c t i v i t i e s 
than i n t h o s e a c t i v i t i e s w h i c h t a k e them 
o u t s i d e the home. S i n g l e w o r k i n g men, 
however, r e v e r s e t h i s p a t t e r n . Unem-
p l o y e d p e r s o n s , whether fem a l e o r m a l e , 
spend more time i n home-centred a c t i v i -
t i e s than anyone e l s e but i t i s n o t i c e -
a b l e t h a t employed women and housewives 
w i t h young c h i l d r e n a l l spend l e s s than 
2 hours a day o u t s i d e the home i n f r e e 
t ime a c t i v i t i e s . By c o n t r a s t o n l y t h o s e 
men who a r e employed and have young 
c h i l d r e n do not spend a t l e a s t 2 hours a 
day i n non-home-centred p u r s u i t s . In 
summarizing the H a l i f a x d a t a one would 
have to argue t h a t the t r a d i t i o n a l d i v -
i s i o n o f l a b o u r i s v e r y much i n e v i d e n c e . 
Men a r e engaged p r i m a r i l y i n market work 
and o n l y i n c i d e n t a l l y i n the h o u s e h o l d 
t a s k s ; whereas f o r most women the r e -
v e r s e i s the c a s e . M a r r i e d employed 
women do work l o n g e r hours than o t h e r 
groups a l t h o u g h i t can be argued t h a t 
some women, l i k e some groups o f men, a r e 
not overburdened w i t h work. S u p p o r t f o r 
the t r a d i t i o n a l female/male r o l e s i s a l -
so found i n the f a c t t h a t women a r e 
g e n e r a l l y more home c e n t r e d i n terms o f 
t h e i r l e i s u r e a c t i v i t i e s and t h a t s i n g l e 
unemployed women spend more time on 
o t h e r s e l f - m a i n t e n a n c e a c t i v i t i e s than 
any group o f p e o p l e whereas the men i n 
the c o r r e s p o n d i n g c a t e g o r y spend the 
l e a s t time o f anyone. 
T a b l e 5 p r e s e n t s a comparison o f the 
H a l i f a x and Vancouver d a t a f o r s e l e c t e d 
a c t i v i t i e s and groups f o r one week. 
"One j o b " women r e f e r s t o women who a r e 
housewives and "one j o b " men t o men who 
a r e the s o l e wage e a r n e r s f o r the f a m i l y . 
"Two j o b " women and men a r e those who 
belo n g t o two income h o u s e h o l d s . The 
p a t t e r n o f time e x p e n d i t u r e f o r men and 
women i s v i r t u a l l y i d e n t i c a l f o r the two 
c i t i e s . The time e x p e n d i t u r e p a t t e r n 
r e f e r s t o the f a c t t h a t i f one were t o 
rank o r d e r the groups i n terms o f the 
amounts o f time s p e n t on p a r t i c u l a r ac-
t i v i t i e s then the rank o r d e r i n g f o r 
H a l i f a x would be the same as the rank 
o r d e r i n g f o r V a n c o u v e r . B u t , a l t h o u g h 
the p a t t e r n o f time use i s the same, the 
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f e r e n t a c t i v i t i e s does v a r y between the 
e a s t and west c o a s t s i n some i n s t a n c e s . 
For both c i t i e s , women i n two j o b fam-
i l i e s have the h e a v i e s t work l o a d and 
the l e a s t amount o f time f o r l e i s u r e , 
a v e r a g i n g a t l e a s t 63 hours a week i n 
work a c t i v i t i e s , w h i l e housewives have 
the f e w e s t hours o f work and the most 
l e i s u r e . Among the men, the s i n g l e wage 
e a r n e r s i n H a l i f a x work l o n g e r than men 
i n d u a l - e a r n i n g f a m i l i e s a l t h o u g h i n 
Vancouver t h i s d i f f e r e n c e i s not 
a p p a r e n t . Comparisons between the e a s t 
and west c o a s t s i n d i c a t e t h a t , w i t h the 
e x c e p t i o n o f h o u s e w i v e s , H a l i f a x p e o p l e 
work l e s s , s l e e p l e s s and have more time 
f o r l e i s u r e than t h e i r Vancouver c o u n t e r -
p a r t s . H a l i f a x housewives work l o n g e r 
hours than t h o s e i n Vancouver but s t i l l 
manage to have the g r e a t e r amount o f 
l e i s u r e time o f the two g r o u p s . The 
comparisons o f a c t u a l time d i f f e r e n c e s 
ar e somewhat t e n t a t i v e as i n some i n -
s t a n c e s the Vancouver d a t a u n a c c o u n t a b l y 
c o v e r s o n l y 165 hours r a t h e r than the 
168 r e q u i r e d f o r one c o m p l e te week. Con-
s e q u e n t l y , T a b l e 6 p r e s e n t s the d a t a i n 
terms o f the p e r c e n t a g e o f time used i n 
c e r t a i n a c t i v i t i e s but t h e s e r e s u l t s 
a g a i n c o n f i r m the somewhat d i f f e r e n t 
l i f e s t y l e s w h i c h seem to be a p p a r e n t be-
tween the two c i t i e s . Because the H a l i -
f a x housewives work l o n g e r hours and the 
women i n dual e a r n i n g f a m i l i e s s h o r t e r 
hours than t h e i r Vancouver c o u n t e r p a r t s , 
the a c t u a l i n c r e a s e i n work hours ex-
p e r i e n c e d by m a r r i e d women who e n t e r the 
l a b o u r f o r c e i n Nova S c o t i a i s not as 
g r e a t as i n V a n c o u v e r . Vancouver women 
i n c r e a s e t h e i r w eekly work hours by 
10.1%, o r about 17 hours i n c o m p a r i s o n 
to the 11.2 hours o r 7.61 f o r H a l i f a x 
women. As M e i s s n e r s u g g e s t s , however, 
the s t r a t e g i e s women adopt to cope w i t h 
t h e i r dual o b l i g a t i o n s a r e t o reduce 
t h e i r non-market work and to t a k e on 
p a r t - t i m e p a i d employment r a t h e r than 
f u l l - t i m e . The amount o f time both 
groups o f women c u t o u t o f t h e i r non-
market work i s s t r i k i n g l y s i m i l a r , 23-1 
hours (13-7% o f the t o t a l work hours) 
in H a l i f a x and 23-9 hours {)h.6%) i n 
V a n c o u v e r . N e v e r t h e l e s s , H a l i f a x women 
are s t i l l s p e n d i n g a g r e a t e r p e r c e n t a g e 
of t h e i r work hours i n h o u s e h o l d work 
compared w i t h the Vancouver women but 
they do not work such long hours i n p a i d 
employment. The l o n g e r l e i s u r e hours o f 
the H a l i f a x women a r e a l s o a p p a r e n t i n 
both c a t e g o r i e s and i n d e e d , i t i s the 
Vancouver w i f e i n the d u a l - e a r n i n g 
f a m i l y who has the l e a s t amount o f f r e e 
t i m e . Having c o n s i d e r e d some a s p e c t s 
of women's time a l l o c a t i o n , the c r u c i a l 
q u e s t i o n s then c o n c e r n men's time p a t -
t e r n s . M a r r i e d men i n H a l i f a x do more 
non-market work than the Vancouver men 
whether t h e i r w i v e s work o r n o t . In 
one income f a m i l i e s H a l i f a x men average 
2.8 hours more than those i n Vancouver 
and 3.8 hours more i f t h e i r w i v e s work. 
T h i s b r i n g s the H a l i f a x men's hours i n 
household t a s k s up t o 12.6 hours and 
14.7 hours a week. In c o n t r a s t to t h i s , 
Vancouver men a l l o c a t e more time to 
market work than those i n H a l i f a x , and 
more time t o s l e e p . H a l i f a x men have 
the l a r g e s t time e x p e n d i t u r e o f any 
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group on s e l f - m a i n t e n a n c e o t h e r than 
s l e e p a n d , among the men, have the most 
f r e e t i m e . Women's time spent on e a t i n g 
and p e r s o n a l c a r e does not v a r y v e r y 
much w i t h c i t y o r work s t a t u s but f o r 
the men t h e r e i s a r e g i o n a l v a r i a t i o n o f 
a t l e a s t 3 i h o u r s . 
In the l i g h t o f t h e s e d a t a from H a l i f a x 
and Vancouver what c o n c l u s i o n s car. be 
drawn? Men c l e a r l y a r e s t i l l i n the 
s t a g e o f " h e l p i n g " w i t h the h o u s e h o l d 
maintenance and a r e not e q u a l l y respon-
s i b l e w i t h women f o r t h i s p a r t o f the 
t o t a l work l o a d even though t h e i r w i v e s 
may a l s o be i n the l a b o u r f o r c e . Does 
t h i s token h e l p g i v e s u p p o r t t o the de-
pendent l a b o u r h y p o t h e s i s o r c o u l d one 
i n t e r p r e t even the s m a l l i n c r e a s e s i n 
time s p e n t on h o u s e h o l d d u t i e s by Van-
couv e r men as an i n d i c a t i o n t h a t c o u p l e s 
a r e moving towards an a d a p t i v e p a r t n e r -
s h i p model? At the p r e s e n t time i t 
appears t h a t the w i f e does most o f the 
a d a p t i n g ; she reduces her h o u s e h o l d 
work and l e i s u r e hours q u i t e s i g n i f i -
c a n t l y and i s more l i k e l y than her hus-
band t o h o l d a p a r t - t i m e j o b . Men adapt 
m i n i m a l l y t o the change i n c i r c u m s t a n c e s 
caused by t h e i r w i v e s c e a s i n g t o be 
f u l l - t i m e housewives and e n t e r i n g t he 
la b o u r f o r c e . I t can be seen t h a t the 
e x t r a time they d e v o t e to h o u s e h o l d 
d u t i e s i s t o a l a r g e e x t e n t compensated 
f o r by the f a c t t h a t they reduce the 
hours they spend i n market work and 
t h e r e f o r e t h e i r t o t a l work hours a l t e r 
v e r y l i t t l e . O t h e r a r e a s o f t h e i r time 
e x p e n d i t u r e a r e a l s o j u s t about un-
changed. The q u e s t i o n o f whether such 
da t a s u p p o r t s one o r o t h e r o f the hypo-
theses mentioned i s more p r o b l e m a t i c and 
cannot be answered by s i m p l y u s i n g t he 
time-budget da t a from the s e two c i t i e s . 
I n s t e a d one a l s o needs much more i n -
f o r m a t i o n than we p r e s e n t l y have about 
the r e l a t i o n s h i p between a woman's em-
ployment and the s t a t u s p o s i t i o n o f the 
f a m i l y f o r i n s t a n c e , ( 2 9 ) t h e m o t i v a t i o n 
behind women c h o o s i n g t o e n t e r the 
la b o u r f o r c e ( 3 0 ) a n d the r e l a t i o n s h i p be-
tween t h e s e reasons and t h e i r husbands' 
a t t i t u d e s towards e q u a l i z i n g the t o t a l 
work l o a d . 
Given t h a t a t o t a l amount o f l a b o u r has 
t o be done t o m a i n t a i n the h o u s e h o l d both 
f i n a n c i a l l y and i n terms o f h o u s e h o l d 
t a s k s , the tendency f o r women t o meet 
t h e i r o b l i g a t i o n s by t a k i n g on p a r t - t i m e 
r a t h e r than f u l l - t i m e work i s not neces-
s a r i l y u n d e s i r a b l e . What i s u n d e s i r a b l e 
i s t h a t much o f the p a r t - t i m e work a v a i l -
a b l e t o women i s low p a i d , i n s e c u r e and 
p r e s e n t s no o p p o r t u n i t i e s f o r c a r e e r ad-
vancement. W h i l e t h e s e c o n d i t i o n s a p p l y 
and w h i l e women c o n t i n u e t o be d i s c r i m -
i n a t e d a g a i n s t i n f u l l - t i m e work i n terms 
o f pay and o p p o r t u n i t i e s , then the de-
c i s i o n f o r the c o u p l e t o adapt t o i t s 
t o t a l work o b l i g a t i o n s by the husband 
w o r k i n g p a r t - t i m e , would be i r r a t i o n a l i f 
one i s s e e k i n g t o maximize e i t h e r s t a t u s 
o r income, o r b o t h . The r e l a t i o n s h i p be-
tween the d i v i s i o n o f l a b o u r i n the fam-
i l y and the m a r k e t p l a c e , t h e r e f o r e , i s 
o f c r u c i a l i mportance and a l e s s e n i n g o f 
s e x - r o l e s t e r e o t y p i n g w i t h i n the f a m i l y 
i s u n l i k e l y t o o c c u r u n l e s s the employ-
ment s i t u a t i o n changes. 
What i s a l s o a p p a r e n t from t h i s t i m e -
budget data i s t h a t women's work hours 
a r e much more a f f e c t e d by t h e i r p r o g r e s -
s i o n through the l i f e c y c l e than a r e 
men's. A l t h o u g h unemployed men have 
v e r y few hours o f work, once they j o i n 
the l a b o u r f o r c e t h e i r hours a r e r e l a -
t i v e l y c o n s t a n t . The f l u c t u a t i o n i n 
men's w o r k i n g hours i s not t i e d t o t h e i r 
l i f e c y c l e i n the same manner as i t i s 
f o r women s i n c e t h e i r unemployment i s 
unusual and p r o b a b l y u n p l a n n e d . Women, 
on the o t h e r hand, work r e l a t i v e l y 
s h o r t hours when they a r e unemployed 
but long hours i f they a r e m a r r i e d and 
i n the l a b o u r f o r c e . I t seems t h a t 
women a r e l i k e l y t o move through an 
o r d e r l y sequence i n terms o f t h e i r 
work hours connected w i t h t h e i r s t a g e i n 
the l i f e c y c l e . T h us, women move from 
b e i n g s i n g l e and employed t o b e i n g mar-
r i e d and employed. T h i s i s o f t e n f o l -
lowed by a s t a g e where a woman would be 
a f u l l time h o u s e w i f e w i t h young c h i l -
d ren t o be f o l l o w e d by a r e t u r n t o the 
l a b o u r f o r c e when the c h i l d r e n a r e 
o l d e r . W i t h each o f t h e s e s t a g e s women's 
t o t a l work hours f l u c t u a t e . S i n c e , on 
the a v e r a g e , men spend more y e a r s i n the 
l a b o u r f o r c e than do women, i t i s pos-
s i b l e t h a t t h r o u g h o u t t h e i r l i f e t i m e s 
women and men spend c l o s e t o the same 
t o t a l amount o f time i n work a c t i v i t i e s . 
I f t h i s i s the case then the u s u a l con-
c e p t o f the a d a p t i v e p a r t n e r s h i p model 
may not be a p p r o p r i a t e i f one i s attemp-
t i n g t o e q u a l i z e the w o r k l o a d s o f w i v e s 
and husbands i n the s h o r t run by r e -
q u i r i n g men to t a k e on a d d i t i o n a l house-
w o r k . Perhaps an a l t e r n a t i v e s o l u t i o n 
would be t o seek t o reduce the time 
n e c e s s a r y f o r h o u s e h o l d m a i n t e n a n c e by 
s e l l i n g such s e r v i c e s on the- market and, 
i f n e c e s s a r y , s u b s i d i z i n g them. Time on 
h o u s e h o l d t a s k s c o u l d be c o n s i d e r a b l y 
reduced i f meals a t r e a s o n a b l e c o s t were 
a v a i l a b l e , f o r i n s t a n c e , o r i f p e o p l e 
r e t u r n e d t o u s i n g l a u n d r i e s r a t h e r than 
each h o u s e h o l d h a v i n g i t s own p r i v a t e 
f a c i l i t i e s . Such s e r v i c e s w o u ld then 
be a v a i l a b l e to a l l p e o p l e as a s o c i a l 
b e n e f i t . In e s s e n c e we need t o i n d u s -
t r i a l i z e housework. 
Does the Vancouver time use f o r e t e l l 
H a l i f a x ' s f u t u r e ? To the e x t e n t that 
t h e p o p u l a t i o n i n Canada i s becoming 
more c o n c e n t r a t e d i n l a r g e m e t r o p o l i t a n 
a r e a s , ( 3 1 ) t h a t the i n c r e a s e i n women's 
employment i n Nova S c o t i a i s s u c h t h a t 
women's p a r t i c i p a t i o n i n the l a b o u r f o r c e 
does not equal t h a t o f B r i t i s h Columbia 
(32)and i n view o f t h e doubt p l a c e d on 
the a s s u m p t i o n t h a t work hours are d e -
c r e a s i n g , (33) then one would assume that 
Vancouver i s more "advanced" than H a l i f a x 
and does indeed p r e d i c t what l i e s ahead 
f o r H a l i g o n i a n s . Of i m p o r t a n c e here is 
t h e e x t e n t t o w h i c h p e o p l e ' s i n d i v i d u a l 
c h o i c e s can and do e f f e c t t h e i r t i m e use 
r a t h e r than b e i n g d e t e r m i n e d , f o r 
e x c m p l e , by the p h y s i c a l s t r u c t u r e of the 
c i t y w hich may cause p e o p l e t o t r a v e l 
long d i s t a n c e s t o w o r k , t o shop o r f o r 
l e i s u r e . G i v en such c o n s i d e r a t i o n s , i t 
i s a p p a r e n t t h a t any changes o r d i s s i m i -
l a r i t i e s i n the d i s t r i b u t i o n o f work 
a c t i v i t i e s between women and men a r i s e 
from v e r y complex m o t i v a t i o n s and con-
d i t i o n s . C1 e a r l y , r e l a t e d improvements 
i n t h e s t a t u s o f women a r e g o i n g t o be 
e q u a l l y complex t o c r e a t e and m a i n t a i n . 
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